
  
 

DECLARATION OF ARTEMAS KEITT  
DARBY PURSUANT TO 28 U.S.C. § 1746 

DRAFT 

 ARTEMAS KEITT DARBY does hereby declare and state: 

 1. I was an active airline pilot for 29 years retiring in 2007 at the FAA 

mandatory retirement age of 60, and as such, I have personal experience with airline 

hiring, promotion, qualifications, experience, compensation, fringe benefits, 

furloughs, rehires, cross-hiring with other airlines and the cyclical nature of airline 

employment.  I have interviewed 21 times with 17 different airlines and worked for 

three major airlines and a national airline as Second Officer, First Officer and 

Captain.  I have flown over 20,000 hours as a pilot while flying DC-9, DC-8, B-

727, B-737, B-757, B-767 aircraft and 3,000 hours as a Flight Engineer in airline 

service. 

2. I am currently a B-717 Instructor Pilot at Delta Air Lines and was a 

B-717 and B-737NG instructor pilot for Boeing at their Atlanta campus in Atlanta, 

GA. I was in this position with Boeing from November 2007 to May 2014 and I 

have been with Delta since November 2012. I train domestic and foreign Captains 

and First Officers for their initial qualification and annual recurrent training 

requirements under CFR 14, Part 142 and Part 121.  

 3. While I was an airline pilot, I was also employed as a professional 

aviation employment and career consultant for 28 years.  I was the owner and 

founder of Aviation Information Resources. Inc. (AIR, Inc.), the largest nationwide 
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aviation career information and counseling organization that successfully provided 

aviation career information and assistance to over 200,000 aspiring airline pilots, 

flight attendants, and aviation mechanics. 

 4. In my current business, KitDarby.com Aviation Consulting, LLC 

(KDAC), and my previous businesses AIR, Inc. and its predecessor, Future 

Aviation Professionals of America (FAPA), I have been required to familiarize 

myself with the hiring practices of all U.S. airlines, including their requirements 

(flight qualifications, flight experience, educational requirements, and physical 

requirements), their compensation schemes (both salary, benefits, and retirement as 

described in union contracts), their furlough , and rehire policies.  Accordingly, for 

over 25 years, I have been completely familiar with the employment prospect of 

persons interested in professional pilot careers. 

 5. My publications are sought after by thousands of airline professionals, 

pilot unions, investment firms, aviation flight schools/universities, and foreign and 

domestic airline managements, both within the industry and by those individuals 

who aspire to be employed in the industry or to analyze this industry.   

 6. My data compilations and evaluations of industry employment 

prospects are used by the airline industry (pilot unions, investment firms, the U.S. 

Government – GAO, FAA, Department of Justice, major consulting firms like 

AeroStragety, Bain & Co, and The Rand Corporation, and domestic and foreign 

airline managements) and the major news media, as well as by those employed in 

the airline industry and those who seek to be employed there.  
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7. I have prepared special editions of our annual salary survey for use by 

unions (Air Line Pilots Association, Teamsters, and the Independent Pilots 

Association at Federal Express and the Allied Pilot Association at American 

Airline), major airlines (Airborne Express, United Parcel Service (UPS) and Federal 

Express) and Fractional operators (NetJets).  These special editions were purchased 

by the union or aviation company, and presented to all the pilots at their airlines as 

the basis for contract comparison and future negotiations.  KDAC and AIR, Inc. 

data has been published in many trade publications on a monthly basis, including 

Flying magazine, AOPA Pilot, Flight Training magazine, and Western Flyer.  Many 

major national media have used our data and opinions including NBC, ABC, CBS, 

CNN, the Travel Channel, National Public Radio, Wall Street Journal, New York 

Times, Atlanta Journal, Los Angles Times, and many more. 

8. My company has not only monitored the industry, but I have also 

published numerous career publications (Application Handbook, Career Guide, 

Address/Information Directory, Salary Survey, Resource Guide, Fleet and 

Simulator Directory, Airline Test Kit, Simulator Flying Guide, Interview Question 

Guide, Technical Interview Manual, Resume Kit, Airline Pilot Monthly newsletter 

and, the Airline Pilot Careers Magazine). My companies have provided career 

counseling to over 20,000 members and subscribers annually who are aspiring 

aviation professionals. I have also worked perform directly with airlines and 

corporations to perform their applicant resume/application screening and phone 

interviews, Air, Inc. designed applicant scoring systems, conducted simulator 
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evaluations, and cognitive testing, and provided nationwide career seminars and job 

fairs.  Our annual Seminar/Job Fairs in Dallas, Atlanta, Los Angles and 

Washington, DC averaged over 500 pilots per meeting with over 100 

representatives from 25 to 40 airlines – Majors, National, and Regionals, both 

passenger and cargo, as well as Corporate Fractional Operators plus foreign airlines 

and crew leasing companies seeking US pilots were all represented. I also attend the 

Job Fairs of other companies such as FltOps.com and Aero Crew Solutions to 

gather additional career information directly from the airlines. 

 9. I am aware by personal experience, data compilation, and interviews 

with airline applicants and airline recruiting personnel of the history, vocational and 

employment track of individuals, similar to the plaintiffs’ in this case. Furthermore, 

I have advised many individuals with similar credentials on airline pilot job 

opportunities.   

10. My work is peer reviewed in the sense that it is accepted by all of my 

peers in the aviation industry, including airlines, pilots, aviation mechanics, their 

unions, the U.S. Government, and airline management.  

11. My work on airline pilot wages and benefits has been published 

annually since 1984 in our annual Airline Pilot Salary Survey.  My work on the 

pilot job market was published monthly from 1983 to 2009 as the Airline Pilot Job 

Report/Airline Pilot Job monthly newsletter.  My work on minimum qualification 

and flight experience has been published annually in the Pilot Employment Guide, 

Airline Address and Information Directory, and every two months on the Airline 
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Career Seminar workbooks until 2009.  The approximately 20,000 annual members, 

subscribers, and individual customers of my company reviewed all of these 

publications.  From 1983 to 2009, 70% of all the airline pilots hired in the U.S. were 

AIR, Inc. members or subscribers. 

12. AIR, Inc. also conducted seminars and workshops attended by pilots, 

airline management, human resources staff, and pilot recruiters four to six times per 

year from 1984 to 2009. I currently attend and participate in Job Fairs conducted by 

FltOps.com and Aero Crew Solutions, Inc. on a regular basis 

 13. My professional work has never once been successfully challenged as 

to its accuracy, legitimacy in preparation, honesty or integrity in analysis. In every 

instance in litigation where other experts on the opposing side have challenged my 

opinions, history has proved both my analysis of the industry and my opinions to be 

accurate and those of other purported experts to be incorrect. 

 14. The source of the data relied upon in this case are the actual airline 

contracts and benefits information.  These represent the legal contract between the 

pilots in the union and the airline.  We have copies of the contracts for all of the 

Major and National airlines and publish our annual salary survey directly from these 

contracts.  Both the airline and union representatives review our published summary 

of the contract data before and after it is published.  This survey receives hundreds 

of professional reviews from the unions and airline managements annually. After 

our survey is published individual pilots nationwide review our data by comparing 

our numbers to their own contracts, paychecks and W-2 forms each year. This 
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survey has been published on a continuous basis for over twenty-five years and 

received over 5,000 peer reviews annually, plus it is cross-reference to pilot career 

web sites like Airline Pilot Central.com and FltOps.com. 

 15. I have relied on this same data and used this same methodology in 

countless cases in state and federal courts across the country (New York, California, 

Georgia, Florida, Texas, Washington, Illinois, Oregon, Mississippi, Pennsylvania, 

Arizona and many more) where I have been qualified to testify on the very matters I 

have been asked to testify to in this case. 

 16. One such case was Schofield v. Piper Aircraft Corp., which was tried 

in federal court in Philadelphia in the late 1980s.  I used the same kinds of data and 

relied upon the same methodology used in this case to evaluate the airline pilot 

employment prospects of a 25-year-old pilot employed by an air charter company, 

who was the son of a professional pilot and who aspired to a career as a commercial 

airline pilot.  I was qualified as an expert by the Honorable Edmund V. Ludwig of 

the Eastern District of Pennsylvania, and the jury returned a verdict in excess of 

$4.5 Million. 

 17. I relied upon the same kinds of data and I employed the same 

methodology used in this case when asked by the U.S. Justice Department in 

Atlanta to assess damages in a price fixing scheme involving pilot examiners who 

charged an artificially high price to pilots seeking to obtain an airline transport pilot 

(ATP) certificate.  I was asked by the Justice Department to compute how being 

denied an ATP affected the career progression of pilots. I supplied this same data to 
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the FAA-Economist, Regulatory Analysis Division (APO-300), Office of Aviation Policy 

and Plans to be used in establishing the new minimum requirements for airline pilots 

due to take effect in August on 2013. I also provided data to the Government 

Accountability Office (GAO) to determine the demand for pilots in the U.S. 

 18. My methodology is shared by everyone in the aviation personnel 

field, and the methodology is neither unusual nor different from accepted 

methodologies, nor cutting edge science or technologies. 

 19. I am attaching the aviation and business resumes, a biography of my 

professional publications and background information of KitDarby.com, AIR, Inc. 

and myself for the court’s consideration. The work I have performed in this case, as 

well as my work in litigation, is a small portion of both my professional and my 

personal income, and is exactly what I have done for thousands of individual pilots, 

their unions and the airlines who have sought and obtained my analysis of airline 

and corporate pilot positions, many of whom have relied on my data to steer their 

career decisions and pilot recruiting policies. 

I declare under penalty of perjury that the foregoing is true and correct. 

Executed this the ____ day of ________, 2015. 

 

 
      

Artemas Keitt Darby III 

President, KitDarby.com 

 


